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What is a career ladder?

A career ladder refers to the normal grade progression through which employees
advance to reach their full performance level in a particular occupation.

It consists of grades and levels ranging from an entry level at which an employee can be
hired to the most advanced level the employee can attain.

This structured career development plan is designed to provide employees with a list

of tasks required for the position, as well as the trainings needed or the knowledge

that has to be attained. Employees need to actively pursue and satisfactorily complete
assignments and/or trainings that will prepare them for advancement. Each supervisor
has to ensure that employees are provided increasingly with more complex assignments
and trainings in order to guide them to the position they aspire.

There are currently around 50 career ladders; additional career ladders are added
every year, and existing ones are periodically revisited.

What is the purpose of a
career ladder?

Career ladders are created to plan career improvements in a structured manner.

In addition to education, they recognize the developmental needs that would help
employees realize their potential more effectively. For a career ladder to be effective,
the change in the nature of the duties and responsibilities required by a certain position
must be significant, logical, and gradual.

Career ladders typically comprise of four levels unless otherwise specified as per the
nature of the job: entry level, fully proficient, expert level, and a lead level. While
educational and job-specific requirements differ from one position and one level

to another, the general profile for each level in each of the designated jobs follows
somehow the same pattern:



1. Entry: The employee has limited experience with basic skills’ training, performs single
skilled routine tasks, and works with clearly defined processes under close supervision.

2. Fully proficient: The employee is skilled in own area, works within a moderate degree of
supervision, takes initiative to share expertise in order to improve departmental
processes, and assists in the development of resource material.

3. Expert: The employee has in-depth technical expertise in own area, provides mentoring,
coaching, and guidance to others, leads teams and projects, and completes tasks with a
minimal degree of supervision.

4. Lead: The employee supervises and provides direction to others, manages own time and
that of others, recommends and initiates adequate changes to current processes, is
multi-skilled in a number of activities, and may coordinate several tasks beyond the
specific job description.

A career ladder starts at an entry level with no years of experience required. Basic
knowledge in understanding and applying principles, procedures, and requirements
related to technical expertise is needed. At this stage, an employee should have the
minimal analytical skills to solve problems in a logical and organized manner.

After 2 to 3 years, proficient knowledge in technical area is gained, and the work
conducted requires less direct supervision. Creative thinking is used in solving problems
involving varied levels of complexity, ambiguity, and risk.

At the expert level, the employee becomes an expert in the field, learning more
complex procedures in a specified technical area.

The lead stage is reached after the employee has had enough experience over a certain
number of years. In-depth knowledge in the technical area is efficiently displayed, and
the person is sought out as an expert in the field. Employees at the lead level participate
actively in quality reviews and performance improvement projects. In the lead stage,
one engages professionally in developing the workflow, service delivery, and streamline
routine functions.



What is a job family?

A job family is a series of related jobs requiring similar knowledge, skills and abilities.
Each job family involves all jobs - irrespective of the level and grade - that share similar
purposes and processes.

At AUBMC, there are 14 different job families into which all positions are grouped. Job
family classification is related to the position itself and not the person occupying it.

AUBMC aligns jobs that fit together in terms of competencies and purposes into unique

job families to ensure:

» Greater uniformity and consistency

» More effective and flexible competency-based training administration and participation

» Smoother and more systematic career development and interdepartmental transfers

« Strengthened equity within job families with respect to performance standards

» Clearer understanding of the nature of the jobs, the positions, and the common
grounds for jobs in the same family

» Better insight about their prospective career path at AUBMC

General Criteria for Advancement

1. More complex/additional competencies | 2. Additional years of experience as

and/or educational requirements indicated in the job-specific ladder
3. Additional responsibilities and 4. Acceptable performance exceeding 3.5
contributions or above as required by the job-specific

ladder and level




Job Family under the Spotlight

Technical
Members of this job family perform diagnostic procedures related to patients.

Corresponding Career Ladders:

» Anesthesia Therapists

« Cardiac Catheterization/ EP Technicians
» Cardiac Sonographers

» CSD Technicians

» Dental Assistants

» EEG and Sleep Technicians

o EEG/EMG Technicians

» Electrocardiography Technicians
» Endoscopy Technicians

» IVF Technician

» Medical Laboratory Technicians
» Perfusionists

» Pharmacy Technicians

» Phlebotomists

» Radiation Therapists

» Radiographers

» Respiratory Therapists

» Vascular Technologists
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Anesthesia Therapists

Career Ladder

Froblem-sotving
feamwaork

T
Grganizlion

stnesia Assstant
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or Arnesthesia Tharagisl

Education

Manimum education: LT Nursing: sreferanty
Bachalors dagres inNursng

Winimum education: LT Nurs
Bachelor's degree In Nursing

Certiication: BLS and Drug Certiication

Minimum education: LT Nursing: zreferably

Minimum education: LT Nursing: zreferably

Certiication. BLS, ACLS, and Drug
Certiication

Certtication. BLS, ACLS, and Drug
ertficaton

Level 2
Lovel 4
Lovel 4

Level3
Level3
Level 4
Lovel 4
Level 2

Level 3

WoniMrum sducation: Bachelors in & felated
field with certfication acquired om the
American Registry of Diagrostic Medical
soragraphers (ARDMS) or Registered
Carciac Sanographer (RCS) by
Carciovescutsr Credentalig Internationel
(ccn

Experience: on-the-job bra

Trperence: o

assistant

T T
therapy intern

5
inerapist

Txperence: 10 years In anesihess Trerasy,
2 of which ave in 3 supervisory position




Cardiac Catheterization (@AUBMC
Career Ladder

Competency

Client Focus

Initiathe

Communication Skills

Health and Satety Management

Organizational Awareness

Achlevement Orlentation

Applied Technology

Information and Records Adminlstration

Professionallsm

Developing Others.

Computer Skills

Technical Expertise

English Comprehenslon

Resource Managemant

Guality Managemeant

Problem-sciving

Tearmwork

Planning and Organizition

Education

Miinirmurn Educetion: Radiologic Technology
Diploma; prederably Bachelors degree in
Radiclagy.
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Lewel 2

Minirmurm education: Redgiclogic Technalogy
Diploma; preferably Bachelor's degres in
Rediclogy

Experience

Minirmum experience: 2-3 years in a cardiac
cath/electrophysislogy laboratony

Minirmurn experience: 5 years ina cardiac
cath/elactrashysiology laboratony




CSD Technician £AUBMC
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Competeny

Client Focus.

Wiiative

Communication Skils

[Haalth and Safaty Management

Drganizations Awareness

Achievement Orienftation

Engiish Comprahension

[Applied Technology

information and Recards Adminisiraticn

Human Resources Management

Professionalism

Deweloping Others

Computer Skills

Teennical Expertisn

Rescuree Management

[ Qualty Managermant

Probiem-solving

Tearmork

[Planning and Crganizition.

Education

Level 2

Level 2

Lovel 2

Level 4

- | tevel 2
Level 1

Levell
Level 2
Lovel 2

Level1 Level 2
Level

Minimum eduzatian: LAC | negu :r‘:;‘;"' “’B‘:f:‘l“;m"_ Rliazminceication Bachion's D i Minimum eduzation: Dachalor's degres.

Wirimum T T -3 years of reloted Mirimum experience: 2 - 3 yeers of experitnce | Minimum experience: 2-3 yoars relaed clinica,
refurabily one yeer of relsted exerience. ina related field. functions.
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Competency Radicgragher

Client Focus

nitisve Level 1

Heslth and Safety Managemnt

Fchievement rieriation

English Cemprenersion

Faliend Assessment

Siress Management

Heslih, Educaion, Brevention.and Prermation
of Care.

Dewveloping Others.
Cormputer Skills

Technical Exparive

Resource Mansgement

Quaiity Managenmant

Froblem-solving

Tearrwark

Planring and Drganizilon

inimum education: Bachelors degree in
related fiold

Education Minimum education: Radiogrephy dislome Minimum cducation: Radiogrephy dislome Minimum educstion: Rediogrenhy disloms

Experiance |Ew|:i-=mc 3years as MR Rediogrepher Experience: S years as Senior MRI Radingragher | Experience: S yeers a3 Load MRI Radisgrapher




EEG and Sleep Technician (2auBMC
Career Ladder

Competency

EEG and Sleap Technician

Client Focus

Level 1

Initiative

Level 1

‘Communication Skills

Health and Safety Management

Organizational fwaranass

Achigvement Orientation

Patient Assessmeant

Health, Education, Prevention, and Promation

Guality Managamant

Technical Expertise

Resource Management

Applied Technalogy

Professional Development

Information and Records Administration

Professionalism

Devaloping Others

Computer Skills

Problem-sclving

Taamwark

English Comprehension

Planning and Organization

Education

Minimum education: BACI ar BT cegree in
Nursing; preferably TS degree in Mursing
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[CPEING § O LSS L WL )

Our lives are dedicated to yours

Grade 10

EEG and Sleap Tachnic

Minimum education: BACI or BT cegree in
Mursing; preferably TS degree in Mursing

Experience

Experience: Mo experience required

Experience: 1-3 years




EEG-EMG
Career Ladder

Grade &

Competency

Cliant Focus

Initiative

Communication Skills

Health and Safety Management
Organizational fwareness
Achisvement Orientation
Patient Assassrment

Haealth Education, Prevention, and Pramotion
Guality Management

Technical Expartice

Daveloping Others

EMG Technician

Prablem-setving
Resource Managemant

Applied Technalogy
Information and Recards Administration

Professianalism

Computer Skills

Teamwaork

English Comprehansion

Planning and Organizitian

. n Nursing; preferably TS degree in Nursing

Minimum education: BACH or 8T cegree in
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level 2
level 2

lewvel 2

Minimum education: BACH or BT cegree in
Hursing; preferably TS degree in Nursing

Experignce Experience: cn-the-job training

Experience: 2 years in EEG/EMG




ectrocardiography

areer

Ladder

Competency
Client Focus

Achievemant Crientation
Initintive

B Skills

Health and Safety Management
Grganizational Awareness

Health Education, Prevention, and Promotion

hnician

avel 2
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Grade 1

EKG Unit Coord

Ethical Practice
Quality Management
Technical Expertise
Applied Technology
Resaurce
Problem-sohing
Infarmation and Records Administration
Hurnan
Teamwork
Developing Others
Planning and Organizing
Professionalism
Computer Skills
English Comprehension
Minimum education: Radiography Diploma or 8T | Minimum education: Radiography Diploma or BT | Minimum education: Raclography Diploma or BT
Nursing; preferably Sachelor’s degree in Nursing; preferably Bachelor's degree in Nursing; preferably Bachelor's degree in
Education Sciences g Sciences y Sciences.
Fieid of expertise: Carciclogy. human Field of expertise: Carciclogy. human Field of expertise: Cardiology. human
anatomy,and haart physislogy anatomy, and heart physiclogy anatomyand heart physiciagy
Minimum experience: 4-6 years as an Minimum experience: 7 years expenence of
Minimum experience: on-the-job training; Electrocardicgraphy Technician | in a similar 'which 2 years are in a supervisory position.
Exparience preferably | year as an EKG technician in a setting

similar setting




Endoscopy

Career

Ladder

Competency

Client Focus

Achievement Orientation

Level 1

Initiative

C Skills

Health and Safety Managerant

Grganizational Awarenass

Patignt

Plan of Care

Health Education, Prevention, and Promotion

Ethical Practice

Applied Technalogy

Resource

Froblem-sclving

Infarmation and Records Administration

Teamwark

Devaloping Others

Planning and Grganiziton

Professionalism

Computer Skils

English Comprehension

Education

Minimum education: TS degree in Nursing +
License to practice Nursing from the Ministry of
Public Heaith

Minimum education: T Degree in Nursing +
Licenss to practice Nursing from the Ministry of
Public Health
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Grada 11

Senior Endoscopy Techniclan

Minimum education: TS Degree in Nursing +
License to practice Nursing from the Ministry of
Public Heaith

Experience

Minimum experience: no experience requires;
preferably |2 years

Minimum experience: 2-4 years

Minimum experiencs: 5 years




IVF Technician
Career Ladder

de W)

Compelency

WF Techmician

Client Focis.

Level 1

Achieuarmant Oriaralion

Level 2

linitiative

Lewel 1

Cammunication Skitls

Healih and Sately Managameant

Drganizational Awarensass

[Ethical Practics

Heallh education, prevention and promalicn

Pabian Assaseranl

Plan of Care:

Evidance Basad Practics

Ciuality Managermenl

Applied Technalogy

Technical Expertisg

Problem-Sahing

Inforrnation B Record Management

Resource Management
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Tearrraark
Hurman Resources Managamant
Devaloping Othars
Planming & Organizing
Compuber Skills
Professionalism
Professional Development
English comprehension
Minimum educetion: Bachelors Degree in
Scienoe. Minimum educetion: Master's Degres in
Educalion Predermed Education: Masters Degree in Basic Bilogical Sciences.
Scienoe.
Mindmum Experience: I year experience with
gametbe and sperm handling in an assished
r\cn’\od..!:h'l:' TNTMWUHH' M Minimum Experience: 1 years experience in
axparience with in-vitro fertilization and embl % el
Experiance ‘.ruf-lesfer,gmm inbrafellopian transfer, zw;uL:c Hurman Embryology wilh emphasiz in PGO with =

intratallopian ransier, and fubal embrya
transfer. Experience with gamaetbe and embryo
rmicramanipulation.

certification in ore of the following: ESHRE, ACE,
B0, CAR SART,




Medical Laborator 2AUBMC

Career Ladder I
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Competency

Client Focus

initistive

Communication Skils

[Health and Satety Management

Organizational Awarenass

Achievement Crientation

Applied Technalogy

Intarmation and Records Administration Level 4

Human Resources Management

Developing Dthers

Technical Experiiss

Resource Management

| Quality Managerment

Problem-salving

Teamwork

Planning and Crganization

Miimur education: Bachelors degree in Miimum education: Bachelor's degree in

Minimum education: Bachelors degree in

Minimum education: Bachelors degree in

Medical Labaretory Technalog: preterably

Medical Labarztory Technology:

[Euceton Medicel Labaratoey Technslogy Medical Labaratery Technzlogy Mezter's degres in Medicel Lasoratory ar oreterably Master's cegree in Medical
reletud field Lebaratory ar related fuld.
Eerience Exprrience: No experience required Eipgnanos 2 yesiies Al eac ity Experience: 3 years as & Clivical Lab Scientist | Experience: 3 yeers as e Clivical Lab Specialst

Technctogist




Non-Invasive Cardiac Lab (@auBMcC
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Communication Skills

Achlavement Orlentation

Heallh Education,

Human Resources

Patient Assassment

Appiled Technalogy

~

Geveloping Gihers

Computer Skills

Technical Expertise

English Comprehension Level 4

Rescurce Mansgement Level

Cuality Management Level 3

Problern -solving Level 3

D Level 2

Teamwork Level 3

| Ptanning and Ot Level 2
Minimum education: Rediograpny diploma
wih certification acguired from the
American Registry of Disgnostic Medical
Sonegraphers (ARDMS) or Registered
Carciac Sor h

Education Minimum education: Ragiograpny diplema | Minimwm education: Reciography diplema | Minimum education: Reciograpny diploma | 22725 mﬁ':i:;gg&”fmemmm
(CCI): preterably Bachelor's in 2 related
field with certiication acquired from the
ARDMS or RCS by CCI
VANl Expenence & years in acardiac
care setting a5 & sanographer in 2 non-
invasive cardiac lah: preferably 2 of which

Experience Experience: No experience required Experience: 2-4 years Experience: 4-4 years wers 164 supenisony postion




Pharmacy Technicians

Career Ladder

Grade 9

Competency Pharmacy Technician
Client Focus

Initiative

Ci Skills

Health and Safety Management
Crganizational Awareness
‘Achievemant Oriantation

Level 1

Drug Distribution

‘Applied Technalogy
Information and Records Administration

Professionalism

Developing Others
Computer Skl
Technical Expertise
English Comprahension
Resource Management
Guality Management

Problem-50lving

Teamwark

Planning and Organiziton

Minimum education:
Sachelar's degree in Chemisiry Siclogy or

Educaton related fislds

Grade 10

g Pharm.

Minimum education:
Sachelar’s degree in Chemisiry Siciogy or
related fields.

£AUBMC
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Grade 11

Attending Pharme

Minimum education:
Sachelor's degree in Chemisiry Siclogy or
related fields

Experience

Minimum experience: 1year ina similar pasiion

Minimum experiance: 3-5 yearsIna similar
pasition

Minimum experience: 57 years Ina smiar
sasttion




Phlebotomist (2AUBMC
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Cofmpalancy

Clignt Focius

Inilisthve

Camrmunication Skils

Heslih and Safely Managemeant
Qirges Awareness
Achieverment Criemalion
Gluality Managemeant
Resource Management
Prodessional Development

Infarmation and Records Administration

Prodessionalism
Dewveloping Dthers.
Technical Expertise
Proflem-salving
Teafrraark

English Comprehersion
Planning and Orgarizilion

Minimum educetior: BACC 1l or equivalent; Minimum educatior: BACE I ar equivalent

Educatian preferably, Fhlebolomy Certification Cerification: Phieboiomy

Minimum experience: | year in basic laboratory | Minimum experience: 3-5Syears asa
operations, nursing or relaied science, Phlebobomist
predecably in the blood collectian




Radiation Therapy £AUBMC
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Compelency

Client Facus

nitiative

Communication Skills
[Haalih and Sefaty Management

Drganizations Awareness
achievement Orientation

Hesith Educalion, Preventin, and Promalion

Pian of Care.
Professional Deveicpment
Applied Technology
intormetion and Recerds Adrminisiration Level 3
Hurnan Resources Management Level 2
Prodessionalism Lavel 1 Level 2
Siress Management Level 1 Level 2
Devicoing Omart - Level 2
Computer Sills Level 2 Level 3
Technical Expertise Level 2
Resource Mansgement Lavel 1 Level 2
Quality Managermant Level | Level 2
i _ Level 2
Tearrwork Lavel 1 Level 3
English Comprenersion Level d
Planring 81 Organzaton Level 1 Level 2

Micimurm coucetian: Radiogreaty disloma
Eaueation Mirimum education: Rediogrephy diploma Mirirmum education: Radiogrephy disloma Mirimum education: Rediogrephy diploma

Sachetar's dugree in related field
Experience. Experience: No experience required Experience: | year as Jurior Radietion Therapist | Experience: 3 years as Radiation Therapist i’:f::‘ oSt Bencr R etk
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Radiograpgher-CT £AUBMC
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Team Lea

Competency

Client Focus

Initiathve

i Skills

Health and Satety Management
O 1al Awareness

Computer Skills

Human Resources Management
[Patient A it

[Fpplied Technology

Informiation and Records Adminisiration
Professionallsm

Developing Others

Profesicnal Developmant
Technical Expertise

English Comgrehension

Stress Management

Rescurce Management

Cuality

[Froblem-sctving

Teamwork

Fanning and Or

Education

Experience

Minimum education: Radiography diploma | Minimum education: Radiography diplema | Minimum education: Ragiography diplema
Expanence: 5 years as senior C1
Radicgrapher

Experience: | year Experience: 3 years as CT Ragiographer




Radiographer-General (2AUBMC
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Diagnosis Career Ladder =55550

rapher

Communication Skils

Health and Sately Management
[Organizationsi Awareness
Achievemen! Orienialion

Engiish Comprahension

Patiant Asssssment

Hesltn Education, Prevention, and Promation

Professional Development

Aoplied Technalogy Level 2

Information and Records Adminisiration

Human Resources Management

Professionalism

Developing Others

Computer Skills

Technical Expertise

Resource Mansgement

Guality Management

Problem-Sohing

Tearmmork

Planning and Organizition

Education Minimum education: Rediography diplome Minimurn education: Rediography diplome Minimum educatian: Radiogrephy diploms Minirmum educatian: Rediograshy diplome

Experience. Experiance: Noexperience required Experience: | yesr Exmerience: 3 year as Radiographer Experience: 5 yeers as Senlor Radographer
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Radiographer-DSA
Career Ladder

Grade ¥

Competency

Radiographer

Chiant Focus

Initiative

Level 1

Communication Skills

Health and Safety Management

Organizational Awareness

Achigverment Orientation

Siress Managemeant

Patient Assessmant

Health Education, Prevention, and Prametion

Guality Management

Technical Expertise

Ressource Management

Applied Technalogy

Professional Developrment

Information and Records Administration

Professionalism

Developing Others

Computer Skills

Problem-sclving

Teamwark

English Comprehension

Planning and Organization

Education

Minimum education: Radiography diploma

(2AUBMC
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Grade 10

Senior Radiographer

Minimum education: Radiography diploma

Exparience

Experience: | year

Experience: 3 years as Digital Subt. Anglogram
Radiographer




Radiographer-
Mammography
Career Ladder

=11

Radogrephar

Lewed 1

23
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nie

smmography Su

Minimum ecucation: Raciclogic
Education Minimum ecucalion: Raciogranhy dipicma | Minimum ecucation: Raclogranhy diploma | Minimum ecucatian: Racicgranhy diploma [Techoiogy certficate o Bachalor's cagroe
in Raciography
- 1 yuor ol experionce T T R TS R e TXpOTErEe. 7 oAt 5% Serar
Experience ittt Radiographer Mammography Sadiograsher Mammegraphy Radiogragher
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Radiographer-MRI
Career Ladder

Hesiih, Educalion, Prevention,and Promalion

Flan of Care:

ment

Protestional Develop:
Applied Technology

Information and Recards Adminisiration

Frofessionalism

Dewsloping Others

Computer Skills

Teennical Experise

Flanring and Organizilion

Education Minimurm education: Radiogrephy diplome Misirmum education: Radiogrephy diplome

£AUBMC
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Minimum education: kediography diploma

Experiance.

Experience: | yeer Experience: 3 years a3 MR Redicgrapher

Experience: 5 years as Senior MRI Rediographer | Experience: Syeers as Lead MR Radicgrapher




Radiographer-
Nuclear Medicine
Career Ladder

Compelency

Client Facis.

Iniliadha

Coammunication Sklts

Heallh and Sately Management

Cargeani pati ]

Achigvernent Criamalion

Dirug Audeminishration

Sireds Managameant

Paliant Assessrment

Healih Bducation, Prevention, and Promalion

Ciuality Managermeanl

Techrnical Expertiss

Resourcs Managament

Applied Tachnralogy

Professional Development

Infarrnation and Records Adrministralion

Prodessionalism

Devaloping Cthers

Compuber Skills

Problem-solving

Tearrraark

[English Carmpraberion

Planring and Organizition

Educalion

Minimum education: Radiography disloma

25
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Level 2

Minimum education: Radiography digloma

Experience

Experioron: | year

Experience: Jyears asa Nuclear Medicine
Radiographer
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Radiographer- 2AUBMC

Ultrasoun S

Career Ladder

Radograph

Level 1

Minimum ecucation: Raciography dipicma

Minimum ecucatian: Raciography dipicma

Our lives are dedicated to yours

Toem Lo

Minimum ecucatian: Raciegraphy diploma

Minimum ecucation: Raciclegic
Technclogy cotificale o Bachokars cogroe
in Raciography

Experience: 1 yoar

Experience: 3 years as Ultrascund
Redographer

Experience: 5 yoars as Senior Ullrasaund
Radographer

Exporience: 7 yoars a5 Senior LLrascund
Radiographer
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Respiratory Therapy
Career Ladder

£AUBMC

AMERICAN UNIVERSITY of BEIRUT MEDICAL CENTER
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Compelency

Client Facus

nitistive

Applied Tachnology

Communication Skils

[Haalih and Safaty Management

Drganizalional Anareness

nchievenmant Orieniation

[Patient Assessment

Hasit Egucation, Prevention, ang Premotion

Plan of Care Level 2
English Comprabension Level 3
Computer Skills Level 3
Information and Records AGmin istration Level 4
oo T - ]
Professionalism Level |

Developing Others. Lewel |

Tecnnical Expertise

Quality Managernent

Problem-salving

Tearmwork

Pienning and Organizition
= Y Minimum education: Bachelor's degree in Minimum education: Bachelor's degree in

saceaon e e | e e T " |rospiratory neragy o reated et protarably  |respiratory Ineragy o reated e protarabty
el i g B el i Marter's degres Marter's degroe.

Expe G g Minimum experience: 2 years as Respiratory Minimum experience: 3-4 yoars a3 respiratory | Minimum experience: 5 years as a Senior

il Gl L5 s g er] Therapist Intern o experience in critical care therapit Respiratony Therepist
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Vascular Lab
Career Ladder

£AUBMC

AMERICAN UNIVERSITY of BEIRUT MEDICAL CENTER
s B ) R B a5,

Our lives are dedicated to yours

Competency

Client Focus

Inftiakhve

‘Communication Skills

Health and Sataty Management

o A

Achlevemant Orientation

Human Resources Management

Appllied Technology

1 and Records Adminisiration

|Professionalism

Developing Othars

Computer Skills

Technical Expertisa

[English Comprehension

|Resource Management

Guality

Problem-sciving

Professional Davelopment

Teamwork

Planning and Organizition
Minirrm educati adiography diploma
with eertilication acou from the
American Registry of Diagmostic Medical

Minimum education: Ragiography diplema; | Minimum education: Resiography diplema; mf;ﬂ;gg:g%g’s?ﬁ"wm
Education sreleratly Bachelor's degree o Radology | sreleratly Bachelor's degree in Redelegy |~ o F0 W0 Credentialng International
08 coRmecl Tien o nelaled e, {CCI); preterably Bacheler's in & related

tield with certilication acquired from ARDMS
o RCS by CCI
Mininm expenence: Minimum of 8 years
in & wvascular lab, preterably 2 of which ane

Experience Experience: 2-4 years Experience: 4-& years in supendsory position
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